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New York Life 1ot ce Company service, the National Civil Service League annually
MURRAY SEASONGOOD gives Career Service Awards to ten outstanding people
Paxton & Seasongood in the Federal Government. Interest in these awards
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ROBERT L. BANNERMAN
Central Intelligence Agency

BIOGRAPHUICAL DATA

Titles Director of Security: GSel8; Organization: Central Intelligence Agen
STATINTL v 3 e S eeney

B.

Ce

24,30 E Street, N.W.
Washington, L. C.

Government Service: 33 years

SERVICE RECGORD

Mr. Bannerman has been in the Federal service for 33 years, 16 of which hawe
been with the Central Intelligence Agency. He entered Government service as a
clerk in the Department of Agriculture in 1930, By sttending night classes dure
ing the years 1930 to 1936, he obtalned a Bachelor of Arts Depree from George
Washington University, School of Government. In 1936 he joined the Department
of State as a Special Agent and remained with them until 1547. During this per-
iod he held positions of increasing responsibility and advanced to the position
of Chief, Security Branch, Division of Security and Investigations. In this
capacity he was charged with the organization of the first overall security
system in the Department and in the 300 Forelpgn Service Missions throughout the
world-=this responsibility involved personnel, documentary and physicsal aspects
of sscurity control. In 1947 he came into the newly established Central Intele
ligence Agency where he has advenced steadily in the Office of Security. He
served as Deputy Director of Security from Jamuary 1951 until July 1963, when
he was appointed as Director of Security of the Agency upon the retirement of
Colonel Shaffield Edwards.

SUMMARY NOMINATION

Mr. Robert L. Bannerman directs the critically iwportant CIA security pro-
gram in the United States and in foreign countries throughout the world. He has
made major contributions in the highly speclialized field of security and counter-
intelligence, and as a career executive has made a significant impact on the
management and operation of the Agency itsself, He has provided strong leader-
ship as Chairman of the United States Intelligence Board's Committee on Security
in the development of security messures and procedures necessgry to fulfill the
vital responsibilities of United States agencies engaged in foreign intelligence
activities, Mr. Bannerman has played a leading role in the development and pro-
tection of nationsl intelligence,
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Mr. Robert Bannerman is considsred the security expert in the United States
Government and has achleved national stature as a recognlzed suthority on sec-
urity policy, systems, and practices. He has bsen close to the highest levels
of the United States Government and has been intimately involved in national
security problems of the greatsst importance, He entersd security work in the
State Department in 1936 and has had a leading role in planning, organizing,
developing, and directing functions and ectivities pertaining to national
security for more than 27 years. Many of his achievements during this period
must be anonymous becanse of the nature of the activitles In which he parti-
cipated and often directed.

As Deputy Director and Director of Security in the Central Intelligence
Agency, he has had responsibilities pertaining o the establishment of Agency
security policy snd the security protection of CIA personnel, operations, ine
formation and material in domestic and forelign sctivities, In addition to
Agency duties, he has served as Chairman of the United States Intelligence
Board's Security Committee since March 1959, This Committee under the direc-
tion of the Bosrd establishes necessary policies and procedures to assure
sdequate security controls in all United States agencies engaged in foreign
intelligence activities, Undsr Mr. Bannermsn's guldance the Committee has han-
dled with noteworthy success many ssrious problems involving security "leaks®
and other compromises and has recommendsd to the Board improved procedures for
the protection of national sagcurity information of vital importance to our
national Defense offorts. It has often been noted throughout the intelligence
commnity that his aggressive but tactful leadership and administration of
this Comml ttee contributed positively to the securlty programming throughout
the Government, As an expert in the fleld of counterintelligsnce, he has
developed and conducted effective programs to detect and prevent hostile penew-
tration of the Central Intelligence Agency and has given advice gnd assistance
to senior policy officlzls in other organizations of the Governmeni concerning
the egtablishment of safeguards to protect the ssecrats of our Government.

The protection from disclosure of national intelligsnce and intelligence
sources and methods of inestimsble value is, of course, of paranouni concern
to the membars of the intelligence commnity and to policy msakers at all
levels in Government. In meeting these challenging responsibilitles, Mr.
Bannsyman has earned high praise for himself and the Agency. He has re=-

- celved numerous citations and cormendations from foreign gevernments and from
officlals at high levels of the United States Government,

Mr. Bannerman's contributione to the national securlty activities and
his success in developing and shaping the CIA security progrem have been due
in a large measure to his professional skill, his initiative and imagination,
and his ability to think and act quickly, accurately, and with sound judgement.
He is distinguished by his umusual knowledge of intelligence activities and
his adaptability. He understands the complexity of security controls and has
an innate ability in applying such controls to the degree that is necessary,
but not to the point of insulating producers and consumers of intelligence mo
that they are unable to serve thelr reasons for being, His Judgements reflect
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& rare combination of idealism and realiem in his solution to problems, He is-
not only highly sccomplished in overall security matters but has demonstrated
exscutive abllity with a hipgh degree of practical sophistication and managerial
talent, He has taken advantage of extensive advanced tralning in the fields of
executive and management endesavor and his application of the principles have
been highly beneficial to this Agency, He distinguished himself and brought
credit to the Agency as & student in Harvard University's Advanced Management
Program in 1961, and his activities before and since have verifisd Harvard's
very favorsble evaluation and judgement of his ability as a first class exscuw
tive,

Mr, Bannerman has not limited his efforts to the Office of Security, but
has shown an urususal interest in Agency personnel and treaining programs. The
Agency has bensfited greatly from the major contributions he made as a member
and often times Chalrman of Agency policy committees. Due in a large measure
to hig personal leadership as Chalrman of the Agency Insurance Board from
1958 to 1963, a very effective insurance program for CIA personnel was esta=
blished and 1a functioning succeasfully. Mr. Bannerman 1s an advisor to the
Director of Central Intelllgence and wields a strong influence upon all
aspecta of CIA activity, He is greatly loved and respectcd by pzers and subore
dinates alike., He enjoys the intense loyalty of his staeff and his sssoclates,
not because of his position in the Agency, but because of his integrity, his
dedication to the Agency, and the personal consideration and support which he
sxtendas to all of them,

Key officials in the Agency conaidered the nomination of candidates for
the Career Service Awerd and selected Mr, Bannerman a3 & nomines. The nomina-
tion is based on his superior contributions to our natlonal security efforts,
his ocutstanding professional sand sxecutlive ability, and a record of integrity
and devotion to the principles of public service,
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Career Service rbuwarnds

The National Civil Service League, a nonpartisan citizens’ organiza-
tion for good government, announces its Eighth Annual Career Service
Awards Program.

ol

Punpose

This National Civil Service League program is undertaken to
strengthen the public service by bringing pational recognition to significant
careers in the Federal service.

The League will grant awards to ten career employees who exemplify
in an outstanding manner the primary characteristics of the career service:
efficiency, achievement, character, and service. Extensive publicity through
television, radio, magazines, and newspapers will be given to the selections
and the presentation of the awards.

The rAward

The Career Service Award recipients will be presented with a scroll
and will be guests of honor at a dinner in Washington, D. C. to be
addressed by a nationally prominent speaker and attended by many leaders -
of government, business, education, and the professions.

Basis of Selection

1. Efficiency and achievement

A record of exceptional efficiency; evidence of sustained superior
performance and accomplishment.

2. Character
A record of integrity and devotion to the principles of public
service.

3. Service

At least 10 years (including military service), not necessarily all
in one agency. This must give evidence of achievement and career
progression.

Agency and department heads are invited to nominate candidates.
Men and women in all grades and occupations, in the field and overseas
as well as in the departmental service, are eligible. Nominees must be
employed in one of the career services of the Federal government (e.g.,
competitive civil service, Foreign Service, Tennessee Valley Authority,
Federal Bureau of Investigation, Library of Congress, District of Colum-
bia), or by their records must be clearly identified as career employees
who are making government service their life work.

e
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What to Sabmil

No more than three employees may be nominated by each agency
or department. Nominations must be submitted in triplicate with two photo-
graphs (8 x 10 glossy) and include:

1. A cover sheet containing:

a. The following pertinent data about the employee:

Name, title and grade Length of government service
Organizational location Marital status; number, ages,
Residence address and names of children
Date and place of birth Education and degrees

b. A brief description of the service record of the nominee.

¢. A summary paragraph setting forth the substantive achieve-
ments which qualify the candidate for consideration.

2. A written statement no more than three additional pages in length
containing:

a. Justification for the nomination in terms of the primary con-
siderations already noted as the basis of selection.

b. Human interest factors especially related to the career service.

¢. Comments on the nominee’s participation in professional socie-
ties, soclal welfare, civic, and church activities.

Supplemental material may be attached in support of the nomination but
the foregoing statement should stand on its own.

Closing Date
Nominations must be submitted by December 1, 1961, to the Awards

Board, National Civil Service League, 315 Fifth Avenue, New York 16,
N. Y.

Present plans call for granting the Awards on March 13, 1962.
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The Pudges

A special board appointed by the Officers and Board of Directors of
the National Civil Service League will serve as judges.
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